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EMPLOYEE Well-Being Programs to Promote Healthy
ING Living and Curb Rising Health-Care Costs
Be a Part of Employee Well-Being Month #EWM16
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Improve Employee Decrease Medical Perceived Value to Increase Employee
Health Premiums and Employees Engagement
Claims Costs

Physical Health- Workplace Flexible Encourage Time Physical Fitness
Risk Assessment Safety Schedules Away from Work (Exercising)
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64 /0 of companies offer incentives 70 /0 of Organizations

for physical health-risk Communicate their
assessments (biometrics, well-being programs
physical fitness). throughout the year.

Source: WorldatWork Total Rewards and Employee Well-Being Practices Survey - March 2015 WorldatWork%
For more information: visit www.worldatwork.org/research The Total Rewards Association



